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Executive summary

Singapore can anchor regional process ownership, stakeholder decisions and programme
governance, while clearly scoped development, testing, data work and AMS can scale across
Southeast Asia and wider Asia. Price the work by process depth, S/4HANA stage, stakeholder
language and outcome ownership.

Do not compare an onshore decision role with an offshore delivery role as if they
were the same job.

How to use this guide

e Set a Singapore planning range for SAP hiring.
e Split local decisions from regional deliverables.
e Write a role the market can price and candidates can understand.

¢ Choose recruitment or project services before going to market.

What changes the budget

e FI/CO, SD, MM, PP, EWM, SuccessFactors or industry depth.
o S/4AHANA transformation, clean core, BTP, integration and data migration.
o Regional template, vendor, cutover and executive accountability.

e English plus Japanese or Chinese stakeholder communication where required.
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Singapore SAP monthly base-pay planning
bands

MOM does not publish a standalone SAP consultant occupation. These are broad Tech Alliance planning ranges
informed by adjacent official occupations, public guides and recruitment practice.

_ Planning band Typical accountability

SAP support / analyst S$5,000-8,000 Tickets, testing, data preparation, documentation

Functional / technical S$$7,000-12,000 Module delivery, configuration, ABAP/BTP, integration
consultant

Senior / workstream lead S$$9,000-14,000 Requirements, design, user agreement, cross-stream ownership
Architect / programme S$$10,000-16,000+ Roadmap, regional template, vendors, risk and executives
manager

The ranges are deliberately broad and are not official MOM SAP statistics. Revalidate every live role.

What the numbers do not tell you

e Certification does not prove process ownership or delivery evidence.
e One role should not be written as every module plus every delivery stage.

e Employment Pass and COMPASS requirements are separate from market salary planning.
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Split decision rights from scalable delivery

A local-plus-regional model works when scope, supervision and acceptance are explicit.

e Singapore: regional process owner, product owner, architect or programme governance.

o Regional: ABAP/BTP, integration, data preparation, testing and standard AMS under defined outcomes.
¢ Name the acceptance owner for each workstream.

o Define data access, security, environments, SLA and escalation.

e« Use one source of truth for design decisions and change control.

Evidence to test in interview

e Which business process and design decision did you own?

o What was kept standard, extended or integrated, and why?

¢ How did you manage test, data, cutover and hypercare?

o How were decisions transferred across countries and vendors?

o What measurable outcome improved after go-live?
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A practical 30-day hiring plan

o Name the process, module and delivery stage.

o Separate Singapore decision roles from regional delivery roles.
e Approve local and regional budgets separately.

o Define English, Japanese or Chinese by actual work situation.
o Use a practical case and shared evidence scorecard.

o Agree acceptance, escalation and contracting model.

Engagement route

Tech Alliance supports permanent recruitment, executive search, IT project services, HR consulting and service
outsourcing from Singapore. For a managed SAP team, define supplier supervision, deliverables and service levels. If
a client directs individuals day to day in another market, use the appropriate locally licensed route.

Next step

Share the modules, markets, project stage, stakeholder languages and delivery
model. Tech Alliance can map local leadership, regional capacity and an indicative
budget.
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Method, sources and limitations

Prepared in October 2026 using Singapore official wage anchors, public salary guidance and Tech Alliance SAP
hiring-planning practice. SAP bands are clearly identified as planning ranges.

Singapore MOM - Occupational Wages 2025

https://stats.mom.gov.sg/Pages/Occupational-Wages-Tables2025.aspx?PageVersion=512

Singapore MOM - COMPASS C1 Salary Benchmarks
https://www.mom.gov.sg/passes-and-permits/employment-pass/eligibility/compass-c1-salary-benchmarks

Robert Half Singapore - 2026 Salary Guide
https://www.roberthalf.com/sg/en/insights/salary-guide

SAP Japan - certified consultant counts by partner
https://www.sap.com/japan/documents/2024/12/3a992eb2-e57e-0010-bca6-c68f7e60039b.html

General market-planning information only. It is not an official SAP salary survey, an individual quotation, a hiring guarantee, or legal, tax,
work-pass or immigration advice.

Tech Alliance Consultancy Services Pte. Ltd.
https:/lwww.techalliance-sg.com
Email: info@tacjob.com
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